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Inspiration for what to say or
do in a situation.

Show you are interested and
caring. Everyone must be able
to trust their co-workers and
should not feel pressured but
listened to. The person should
know that what was going on
is not OK and that it is alright
to speak out.

What can you say or do after-
wards?

You can ask if the person is
okay or tell your workplace rep
that they might need to check
it out.

You can ask the person directly
if they are okay? You might ask
if they would like to talk about

it.
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INTERVENE - SEXUAL HARRESMENT

You could go to your manager
and point out that witnessing
the situation was very uncom-
fortable. "Is that really how
you talk about others in this
work-place?” you might ask.

You can ask if the person is
alright. Perhaps ask about
their well-being and offer to
sit down for a chat if they
would like. You could mention
the pos-sibility of talking to

a union or workplace rep and
suggesting a friendly reminder
that we should all have the
opportunity to have a good day
at work.



